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Emplei ot Développement
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Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report

Date: 2019-12-19

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 36 8 222% 276% 10 ////////////% National
02 : Middle and Other Managers National 1764 405  230% 394 % 695 %//////% National
03 : Professionals 2801 926 33.1% 22.8 % 639 287

1111 : Financial auditors and accountants National 77 65 84.4 % 56.0 % 43 22 National
1112 : Financial and investment analysts National 21 14 66.7 % 44.9 % 9 5 National
1121 : Human resources professionals National 45 33 73.3% 73.2% 33 0 National
1122 : Professional occupations in business management consulting National 27 14 51.9 % 42.7 % 12 2 National
1123 : Professional occupations in advertising, marketing and public relations National 17 10 58.8 % 66.6 % 11 %/////////% National
2112 : Chemists National 1 1 100.0 % 41.9% 0 1 National
2113 : Geoscientists and oceanographers National 42 12 28.6 % 24.0 % 10 2 National
2114 : Meteorologists and climatologists National 13 5 38.5% 274 % 4 1 National
2115 : Other professional occupations in physical sciences National 131 68 51.9 % 23.5% 31 37 National
2121 : Biologists and related scientists National 84 52 61.9 % 52.8 % 44 8 National
2122 : Forestry professionals National 2 1 50.0 % 18.2 % 0 1 National
2131 : Civil engineers National 1366 377 27.6 % 17.7 % 242 135 National
2132 : Mechanical engineers National 299 59 19.7 % 9.5 % 28 31 National
2133 : Electrical and electronics engineers National 226 35 15.5% 10.7 % 24 11 National
2134 : Chemical engineers National 24 6 25.0 % 26.8 % 6 0 National
2141 : Industrial and manufacturing engineers National 13 0 00%  204% 3 %///////////% National
2142 : Metallurgical and materials engineers National 2 0 0.0 % 15.9 % 0 0 National
2143 : Mining engineers National 9 3 33.3% 13.1% 1 2 National
2144 : Geological engineers National 2 0 0.0 % 18.1 % 0 0 National
2145 : Petroleum engineers National 1 0 0.0 % 16.8 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 5 2 40.0 % 11.1% 1 1 National
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Workplace Equity Information Management System - WSP Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-19
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2148 : Other professional engineers, n.e.c. National 4 0 00% 19.9% 1 %////////% National
2151 : Architects National 1 0 0.0 % 324 % 0 0 National
2152 : Landscape architects National 27 13 481 % 455 % 12 1 National
2153 : Urban and land use planners National 111 55 49.5 % 44.0 % 49 6 National
2154 : Land surveyors National 101 1 10.9 % 82 % 8 3 National
2171 : Information systems analysts and consultants National 57 17 29.8 % 27.7 % 16 1 National
2172 : Database analysts and data administrators National 2 0 00% 33.0% 1 %///////////% National
2173 : Software engineers and designers National 1 0 0.0 % 16.0 % 0 0 National
2174 : Computer programmers and interactive media developers National 3 0 0.0 % 16.6 % 0 0 National
2175 : Web designers and developers National 1 1 100.0 % 30.8 % 0 1 National
4112 : Lawyers and Quebec notaries National 22 14 63.6 % 43.9 % 10 4 National
4162 : Economists and economic policy researchers and analysts National 1 0 0.0 % 43.8 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 1 100.0 % 51.3 % 1 0 National
4165 : Health policy researchers, consultants and program officers National 1 0 00% 741% 1 %///////////% National
5121 : Authors and writers National 58 54 93.1% 56.1 % 33 21 National
5125 : Translators, terminologists and interpreters National 3 3 100.0 % 69.7 % 2 1 National
04 : Semi-Professionals and Technicians 2260 529 234 % 19.5% 441 88
2212 : Geological and mineral technologists and technicians Alberta 1 0 0.0 % 29.9 % 0 0 Alberta
2212 : Geological and mineral technologists and technicians British Columbia 6 2 33.3% 24.2 % 1 1 British Columbia

2212 : Geological and mineral technologists and technicians Ontario 9 1 11.1% 207 % 2 %////////////% Ontario
2212 : Geological and mineral technologists and technicians Québec 9 1 11% 214% 2 %////////// Québec
2221 : Biological technologists and technicians Alberta 3 0 00%  49.8% ////////////% Alberta

17
2221 : Biological technologists and technicians British Columbia 1 1 100.0 % 49.9 % 0 1 British Columbia

2221 : Biological technologists and technicians Ontario 3 0 00% 53.8% 2 %///////% Ontario
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Workplace Equity Information Management System - WSP Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-19
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2221 : Biological technologists and technicians Québec 12 2 16.7 % 51.2 % 6 Québec
2223 : Forestry technologists and technicians Québec 11 2 18.2% 19.8 % 2 0 Québec
2225 : Landscape and horticulture technicians and specialists Alberta 7 6 85.7 % 34.1 % 2 4 Alberta
2225 : Landscape and horticulture technicians and specialists British Columbia 2 2 100.0 % 34.8 % 1 1 British Columbia
2225 : Landscape and horticulture technicians and specialists Ontario 7 0 0.0 % 26.9 % 27 Ontario
P P ; ; e
2231 : Civil engineering technologists and technicians Alberta 105 29 27.6 % 18.1% 19 10 Alberta
2231 : Civil engineering technologists and technicians British Columbia 66 15 22.7 % 21.8 % 14 1 British Columbia
2231 : Civil engineering technologists and technicians Manitoba 31 5 16.1 % 141 % 4 1 Manitoba
2231 : Civil engineering technologists and technicians New Brunswick 7 1 14.3 % 12.0 % 1 0 New Brunswick
2231 : Civil engineering technologists and technicians Nova Scotia 9 1 11.1% 12.3 % 1 0 Nova Scotia
2231 : Civil engineering technologists and technicians Ontario 264 70 26.5 % 14.9 % 39 31 Ontario
2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 36.4 % 17 Prince Edward Island
2231 : Civil engineering technologists and technicians Québec 295 58 19.7 % 16.9 % 50 8 Québec
2231 : Civil engineering technologists and technicians Saskatchewan 14 2 14.3 % 18.5 % 37 Saskatchewan
2232 : Mechanical engineering technologists and technicians Alberta 59 15 25.4 % 9.0 % 5 10 Alberta
2232 : Mechanical engineering technologists and technicians British Columbia 18 4 22.2 % 71 % 1 3 British Columbia
2232 : Mechanical engineering technologists and technicians New Brunswick 1 0 0.0 % 71 % 0 0 New Brunswick
2232 : Mechanical engineering technologists and technicians Ontario 38 7 18.4 % 9.1 % 3 4 Ontario
2232 : Mechanical engineering technologists and technicians Québec 58 7 121 % 8.6 % 5 2 Québec
2232 : Mechanical engineering technologists and technicians Saskatchewan 5 1 20.0 % 82 % 0 1 Saskatchewan
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 1 33.3% 18.6 % 1 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Québec 9 0 0.0 % 24.6 % 27 Québec
gneerng 9 teehnolog ; ; e
2234 : Construction estimators Alberta 6 3 50.0 % 16.6 % 1 2 Alberta
2234 : Construction estimators Québec 5 3 60.0 % 19.8 % 1 2 Québec
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Women
Women
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# # % % # #
2241 : Electrical and electronics engineering technologists and technicians Alberta 42 1 26.2 % 12.3 % 5 6 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 2 20.0 % 13.8 % 1 1 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 2 0 0.0 % 7.0 % 0 0 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 0 0.0 % 7.6 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 45 15 33.3% 11.0 % 5 10 Ontario
2241 : Electrical and electronics engineering technologists and technicians Prince Edward Island 1 0 0.0 % 10.0 % 0 0 Prince Edward Island
2241 : Electrical and electronics engineering technologists and technicians Québec 53 9 17.0 % 8.4 % 4 5 Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 1 33.3% 10.7 % 0 1 Saskatchewan
2243 : Industrial instrument technicians and mechanics Alberta 10 0 0.0 % 45% 0 0 Alberta
2243 : Industrial instrument technicians and mechanics British Columbia 3 1 33.3% 53 % 0 1 British Columbia
2243 : Industrial instrument technicians and mechanics Ontario 4 2 50.0 % 8.4 % 0 2 Ontario
2243 : Industrial instrument technicians and mechanics Québec 22 4 18.2% 3.9 % 1 3 Québec
2243 : Industrial instrument technicians and mechanics Saskatchewan 1 0 0.0 % 25% 0 0 Saskatchewan
2251 : Architectural technologists and technicians Alberta 1 0 0.0 % 42.9 % 0 0 Alberta
2251 : Architectural technologists and technicians British Columbia 2 1 50.0 % 29.3 % 1 0 British Columbia
2251 : Architectural technologists and technicians Manitoba 3 1 33.3% 39.4 % 1 0 Manitoba
2251 : Architectural technologists and technicians Nova Scotia 1 1 100.0 % 41.2 % 0 1 Nova Scotia
. . ) . . p .
2251 : Architectural technologists and technicians Ontario 1 1 91%  29.8% 3 ////////////% Ontario
2251 : Architectural technologists and technicians Québec 5 2 40.0 % 43.0 % 2 0 Québec
2251 : Architectural technologists and technicians Saskatchewan 1 0 0.0 % 37.3% 0 0 Saskatchewan
2253 : Drafting technologists and technicians Alberta 36 1 30.6 % 28.5% 10 1 Alberta
2253 : Drafting technologists and technicians British Columbia 28 10 35.7 % 253 % 7 3 British Columbia
2253 : Drafting technologists and technicians Manitoba 7 4 57.1 % 17.0 % 1 3 Manitoba
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 223 % 0 0 Nova Scotia
deg
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2253 : Drafting technologists and technicians Ontario 122 51 41.8 % 29.2 % 36 15 Ontario

2253 : Drafting technologists and technicians Québec 79 42 53.2 % 34.5 % 27 15 Québec

2253 : Drafting technologists and technicians Saskatchewan 8 3 37.5% 30.2 % 2 1 Saskatchewan

2254 : Land survey technologists and technicians Alberta 126 15 119%  154% %///////////% Alberta

2254 : Land survey technologists and technicians British Columbia 57 4 7.0 % 11.7% 7 %/////////% British Columbia
2254 : Land survey technologists and technicians Manitoba 2 0 0.0 % 19.4 % 0 0 Manitoba

2254 : Land survey technologists and technicians New Brunswick 7 0 00% 158% 1 %///////////% New Brunswick
2254 : Land survey technologists and technicians Nova Scotia 4 0 00%  133% 1 %///////////% Nova Scotia
2254 : Land survey technologists and technicians Ontario 22 2 9.1 % 11.2% 2 0 Ontario

2254 : Land survey technologists and technicians Québec 38 6 15.8 % 23.2 % 9 %///////////% Québec

2254 : Land survey technologists and technicians Saskatchewan 12 1 83% 172% 2 %///////////% Saskatchewan

2255 : Technical occupations in geomatics and meteorology Alberta 43 15 34.9 % 329 % 14 1 Alberta

2255 : Technical occupations in geomatics and meteorology British Columbia 18 8 44.4 % 35.9 % 6 2 British Columbia
2255 : Technical occupations in geomatics and meteorology Manitoba 1 1 100.0 % 33.9 % 0 1 Manitoba

2255 : Technical occupations in geomatics and meteorology New Brunswick 2 0 0.0 % 34.7 % 1 %///////////% New Brunswick
2255 : Technical occupations in geomatics and meteorology Nova Scotia 4 1 25.0 % 30.2 % 1 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Ontario 18 7 38.9 % 35.8 % 6 1 Ontario

2255 : Technical occupations in geomatics and meteorology Québec 17 8 471 % 38.4 % 7 1 Québec

2255 : Technical occupations in geomatics and meteorology Saskatchewan 3 0 0.0 % 20.4 % 1 %///////////% Saskatchewan
2262 : Engineering inspectors and regulatory officers Alberta 30 8 26.7 % 22.6 % 7 1 Alberta

2262 : Engineering inspectors and regulatory officers British Columbia 18 3 16.7 % 11.8 % 2 1 British Columbia
2262 : Engineering inspectors and regulatory officers Manitoba 6 1 16.7 % 16.2 % 1 0 Manitoba

2262 : Engineering inspectors and regulatory officers New Brunswick 1 0 0.0 % 36.0 % 0 0 New Brunswick

2262 : Engineering inspectors and regulatory officers Nova Scotia 4 0 00% 143% 1 %///////////% Nova Scotia
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Workforce Analysis - Detailed Report
Date: 2019-12-19
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2262 : Engineering inspectors and regulatory officers Ontario 207 17 82% 235% 49 %////% Ontario
2262 : Engineering inspectors and regulatory officers Québec 13 4 30.8 % 24.1% 3 1 Québec
2262 : Engineering inspectors and regulatory officers Saskatchewan 2 0 0.0 % 8.3 % 0 0 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 6 2 33.3% 38.6 % 2 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 36.3 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 1 100.0 % 39.4 % 0 1 New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 5 2 40.0 % 42.6 % 2 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 6 2  333% 448% 3 %///////////% Québec
2264 : Construction inspectors British Columbia 2 0 0.0 % 13.0 % 0 0 British Columbia
2264 : Construction inspectors Ontario 1 0 0.0 % 12.5% 0 0 Ontario
2281 : Computer network technicians Ontario 2 0 0.0 % 214 % 0 0 Ontario
2281 : Computer network technicians Québec 1 1 100.0 % 14.0 % 0 1 Québec
5241 : Graphic designers and illustrators Manitoba 2 2 100.0 % 51.4 % 1 1 Manitoba
5241 : Graphic designers and illustrators Ontario 3 2 66.7 % 50.0 % 2 0 Ontario
5241 : Graphic designers and illustrators Québec 4 3 75.0 % 48.7 % 2 1 Québec
5242 : Interior designers and interior decorators Ontario 2 2 100.0 % 78.7 % 2 0 Ontario
05 : Supervisors 1 1 100.0 % 53.8 % 1 0

Employment Equity Occupational Group Calgary 1 1 100.0% 53.8% 1 0 Calgary
07 : Administrative and Senior Clerical Personnel 449 399 88.9 % 81.2% 365 34

Employment Equity Occupational Group Alta. less CMAs 12 11 91.7 % 89.6 % 11 0 Alta. less CMAs

Employment Equity Occupational Group B.C. less CMAs 9 9 100.0 % 87.1% 8 1 B.C. less CMAs

Employment Equity Occupational Group Barrie 1 1 100.0% 84.8 % 1 0 Barrie

Employment Equity Occupational Group Calgary 69 50 725% 812% 56 %///////////% Calgary
Employment Equity Occupational Group Edmonton 14 11 786%  84.2% 12 %///////////% Edmonton
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report

Date: 2019-12-19

2019-12-19

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Greater Sudbury 1 1 100.0 % 85.7 % 1 0 Greater Sudbury
Employment Equity Occupational Group Halifax 4 4 100.0% 80.9 % 3 1 Halifax
Employment Equity Occupational Group Hamilton 2 2 100.0 % 82.6 % 2 0 Hamilton
Employment Equity Occupational Group Kelowna 2 2 100.0 % 85.1 % 2 0 Kelowna
Employment Equity Occupational Group Kingston 1 1 100.0 % 83.4 % 1 0 Kingston
Employment Equity Occupational Group Kitchener - 5 5 100.0 % 82.1% 4 1 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Lethbridge 1 1 100.0% 86.0 % 1 0 Lethbridge
Employment Equity Occupational Group Moncton 1 1 100.0 % 81.6 % 1 0 Moncton
Employment Equity Occupational Group Montréal 78 67 85.9 % 80.9 % 63 4 Montréal
Employment Equity Occupational Grou N.B. less CMA 2 1 50.0 % 85.7 % 27 N.B. less CMA
ploy quity P P o b /////////%
Employment Equity Occupational Group Ont. less CMAs 7 7 100.0 % 86.8 % 6 1 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 35 33 94.3 % 76.8 % 27 6 Ottawa - Gatineau
Employment Equity Occupational Group P.E.l 1 1 100.0% 84.9 % 1 0 P.E.Il
Employment Equity Occupational Group Peterborough 1 1 100.0 % 86.3 % 1 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 21 20 95.2 % 87.6 % 18 2 Que. less CMAs
Employment Equity Occupational Group Québec 28 26 92.9 % 80.4 % 23 3 Québec
Employment Equity Occupational Group Regina 3 3 100.0% 80.4 % 2 1 Regina
Employment Equity Occupational Group Saguenay 5 5 100.0 % 84.4 % 4 1 Saguenay
Employment Equity Occupational Group Saskatoon 1 1 100.0% 84.4 % 1 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 1 100.0 % 82.3 % 1 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 2 2 100.0 % 82.4% 2 0 St. Catharines -
Niagara
Employment Equity Occupational Group Thunder Bay 3 3 100.0% 84.7 % 3 0 Thunder Bay
Employment Equity Occupational Group Toronto 108 98 90.7 % 79.1 % 85 13 Toronto
Employment Equity Occupational Group Trois-Riviéres 2 2 100.0 % 82.2% 2 0 Trois-Riviéres
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Workforce Analysis - Detailed Report
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Vancouver 16 16 100.0 % 78.9 % 13 3 Vancouver
Employment Equity Occupational Group Victoria 6 6  100.0 % 82.5% 5 1 Victoria
Employment Equity Occupational Group Windsor 1 1 100.0 % 80.5 % 1 0 Windsor
Employment Equity Occupational Group Winnipeg 6 6 100.0 % 82.0 % 5 1 Winnipeg

09 : Skilled Crafts and Trades Workers 7 0 00% 135% 1 %/////////%

9243 : Water and waste treatment plant operators Ontario 2 0 0.0 % 13.5% 0 0 Ontario

9243 : Water and waste treatment plant operators Québec 5 0 0.0 % 13.6 % 1 %///////////% Québec

10 : Clerical Personnel 175 136 77.7 % 65.1 % 114 22
Employment Equity Occupational Group Alta. less CMAs 6 6 100.0 % 78.8 % 5 1 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 2 2 100.0 % 78.0 % 2 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 2 2 100.0 % 71.8 % 1 1 Barrie
Employment Equity Occupational Group Calgary 19 13 68.4 % 70.7 % 13 0 Calgary
Employment Equity Occupational Group Edmonton 9 9 100.0 % 71.9 % 6 3 Edmonton
Employment Equity Occupational Group Halifax 2 2 100.0 % 69.7 % 1 1 Halifax
Employment Equity Occupational Group Kitchener - 1 1 100.0 % 69.6 % 1 0 Kitchener - Cambridge

Cambridge - Waterloo
Employment Equity Occupational Group Montréal 48 33 68.8 % 61.6 % 30 3 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 3 3 100.0% 65.7 % 2 1 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 2 1 50.0 % 64.6 % 1 0 Que. less CMAs
Employment Equity Occupational Group Québec 28 24 85.7 % 58.6 % 16 8 Québec
Employment Equity Occupational Group Saguenay 4 2 50.0 % 62.4 % 2 0 Saguenay
Employment Equity Occupational Group Saskatoon 1 1 100.0% 69.0 % 1 0 Saskatoon
Employment Equity Occupational Group Toronto 40 31 77.5 % 65.5 % 26 5 Toronto
Employment Equity Occupational Group Trois-Riviéres 1 1 100.0% 63.1 % 1 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 6 4 66.7 % 70.6 % 4 0 Vancouver
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Winnipeg 1 1 100.0 % 68.3 % 1 0 Winnipeg
12 : Semi-Skilled Manual Workers 3 1 33.3% 20.1 % 1 0

Employment Equity Occupational Group Toronto 3 1 33.3% 20.1 % 1 0 Toronto
13 : Other Sales and Service Personnel 1 0 0.0 % 54.0 % 17

Employment Equity Occupational Grou Winnipe: 1 0 0.0 % 54.0 % 17 Winnipe

ploy quity p p peg b b /////////% peg

14 : Other Manual Workers 2 2 100.0 % 17.6 % 0 2

Employment Equity Occupational Group Calgary 2 2 100.0 % 17.6 % 0 2 Calgary
Total 7499 2407 321 % 30.2 % 2268 139
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# % % #

01 : Senior Managers National 36 0.0 % 32% %////////% National
02 : Middle and Other Managers National 1764 0.4 % 27 % %//////% National
03 : Professionals 2801 0.9 % 15 % ////////%

1111 : Financial auditors and accountants National 77 0.0 % 14 % 1 %///////////% National
1112 : Financial and investment analysts National 21 0.0 % 0.8 % 0 National
1121 : Human resources professionals National 45 22 % 3.1% 0 National
1122 : Professional occupations in business management consulting National 27 0.0 % 16 % 0 National
1123 : Professional occupations in advertising, marketing and public relations National 17 0.0 % 21 % 0 National
2112 : Chemists National 1 0.0 % 0.7 % 0 National
2113 : Geoscientists and oceanographers National 42 0.0 % 2.0 % %///////////% National
2114 : Meteorologists and climatologists National 13 0.0 % 0.8 % 0 National
2115 : Other professional occupations in physical sciences National 131 15 % 14 % 0 National
2121 : Biologists and related scientists National 84 12 % 1.8 % 2 %/////////% National
2122 : Forestry professionals National 2 0.0 % 29 % 0 National
2131 : Civil engineers National 1366 1.0 % 14 % 19 %///////////% National
2132 : Mechanical engineers National 299 1.0 % 1.0 % 0 National
2133 : Electrical and electronics engineers National 226 0.9 % 1.0 % 0 National
2134 : Chemical engineers National 24 0.0 % 0.8 % 0 National
2141 : Industrial and manufacturing engineers National 13 0.0 % 0.9 % 0 National
2142 : Metallurgical and materials engineers National 2 0.0 % 0.3 % 0 National
2143 : Mining engineers National 9 0.0 % 22% 0 National
2144 : Geological engineers National 2 0.0 % 0.9 % 0 National
2145 : Petroleum engineers National 1 0.0 % 14 % 0 National
2147 : Computer engineers (except software engineers and designers) National 5 0.0 % 0.8 % 0 National
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# # % % # #
2148 : Other professional engineers, n.e.c. National 4 0 0.0 % 21 % 0 0 National
2151 : Architects National 1 0 0.0 % 0.7 % 0 0 National
2152 : Landscape architects National 27 0 0.0 % 1.1 % 0 0 National
) y )
2153 : Urban and land use planners National 111 1 0.9 % 2.8 % 3 ////////////% National
2154 : Land surveyors National 101 0 0.0 % 38 % 4 %/////////% National
2171 : Information systems analysts and consultants National 57 0 0.0 % 1.3% 1%%%% National
2172 : Database analysts and data administrators National 2 0 0.0 % 15 % 0 0 National
2173 : Software engineers and designers National 1 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 3 0 0.0 % 1.1 % 0 0 National
2175 : Web designers and developers National 1 0 0.0 % 16 % 0 0 National
4112 : Lawyers and Quebec notaries National 22 0 0.0 % 19 % 0 0 National
4162 : Economists and economic policy researchers and analysts National 1 0 0.0 % 1.8 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 20 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 1 0 0.0 % 3.9 % 0 0 National
5121 : Authors and writers National 58 2 34 % 23 % 1 1 National
5125 : Translators, terminologists and interpreters National 3 0 0.0 % 35 % 0 0 National
04 : Semi-Professionals and Technicians 2260 24 1.1% 27 % 61 %////%
2212 : Geological and mineral technologists and technicians Alberta 1 0 0.0 % 29 % 0 0 Alberta
2212 : Geological and mineral technologists and technicians British Columbia 6 0 0.0 % 4.0 % 0 0 British Columbia
2212 : Geological and mineral technologists and technicians Ontario 9 0 0.0 % 6.1% 1 %///////////% Ontario
2212 : Geological and mineral technologists and technicians Québec 9 0 0.0 % 28 % 0 0 Québec
2221 : Biological technologists and technicians Alberta 3 0 0.0 % 4.2 % 0 0 Alberta
2221 : Biological technologists and technicians British Columbia 1 0 0.0 % 9.4 % 0 0 British Columbia
2221 : Biological technologists and technicians Ontario 3 0 0.0 % 2.0 % 0 0 Ontario
i
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2221 : Biological technologists and technicians Québec 12 1 8.3 % 1.7 % 0 1 Québec
2223 : Forestry technologists and technicians Québec 11 0 0.0 % 4.3 % 0 0 Québec
2225 : Landscape and horticulture technicians and specialists Alberta 7 0 0.0 % 45 % 0 0 Alberta
2225 : Landscape and horticulture technicians and specialists British Columbia 2 0 0.0 % 6.8 % 0 0 British Columbia
2225 : Landscape and horticulture technicians and specialists Ontario 7 0 0.0 % 31 % 0 0 Ontario
2231 : Civil engineering technologists and technicians Alberta 105 1 1.0 % 2.8 % 37 Alberta
2231 : Civil engineering technologists and technicians British Columbia 66 0 0.0 % 39 % 37/ British Columbia

2231 : Civil engineering technologists and technicians Manitoba 31 0 00%  10.3% 3 %///////////% Manitoba

2231 : Civil engineering technologists and technicians New Brunswick 7 0 0.0 % 23 % 0 0 New Brunswick

2231 : Civil engineering technologists and technicians Nova Scotia 9 0 0.0 % 4.9 % 0 0 Nova Scotia

2231 : Civil engineering technologists and technicians Ontario 264 1 0.4 % 1.9 % 7 Ontario
gineering technolog ; ; L

2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 0.0 % 0 0 Prince Edward Island

2231 : Civil engineering technologists and technicians Québec 295 2 0.7 % 1.8 % %/////////% Québec

2231 : Civil engineering technologists and technicians Saskatchewan 14 0 0.0 % 46 % %/////////// Saskatchewan
W

2232 : Mechanical engineering technologists and technicians Alberta 59 0 0.0 % 1.3 % %///////////% Alberta

2232 : Mechanical engineering technologists and technicians British Columbia 18 0 0.0 % 22 % 0 0 British Columbia
2232 : Mechanical engineering technologists and technicians New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
2232 : Mechanical engineering technologists and technicians Ontario 38 2 5.3 % 1.7 % 1 1 Ontario

2232 : Mechanical engineering technologists and technicians Québec 58 0 0.0 % 1.0 % 1 %///////////% Québec

2232 : Mechanical engineering technologists and technicians Saskatchewan 5 0 0.0 % 24 % 0 0 Saskatchewan
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 0 0.0 % 14 % 0 0 Ontario

2233 : Industrial engineering and manufacturing technologists and technicians Québec 9 1 11.1% 1.1 % 0 1 Québec

2234 : Construction estimators Alberta 6 0 0.0 % 32 % 0 0 Alberta

2234 : Construction estimators Québec 5 0 0.0 % 1.0 % 0 0 Québec
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2241 : Electrical and electronics engineering technologists and technicians Alberta 42 1 24 % 26 % 1 0 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 0 0.0 % 28 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 2 0 0.0 % 10.0 % 0 0 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 0 0.0 % 42 % 0 0 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 45 1 22% 1.7 % 1 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Prince Edward Island 1 0 0.0 % 10.0 % 0 0 Prince Edward Island
2241 : Electrical and electronics engineering technologists and technicians Québec 53 0 0.0 % 16 % 1 %///////////% Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 0 0.0 % 53 % 0 0 Saskatchewan
2243 : Industrial instrument technicians and mechanics Alberta 10 0 0.0 % 47 % 0 0 Alberta
2243 : Industrial instrument technicians and mechanics British Columbia 3 0 0.0 % 4.2 % 0 0 British Columbia
2243 : Industrial instrument technicians and mechanics Ontario 4 1 25.0 % 35 % 0 1 Ontario
2243 : Industrial instrument technicians and mechanics Québec 22 0 0.0 % 24 % 1 %///////////% Québec
2243 : Industrial instrument technicians and mechanics Saskatchewan 1 0 0.0 % 51 % 0 0 Saskatchewan
2251 : Architectural technologists and technicians Alberta 1 0 0.0 % 1.0 % 0 0 Alberta
2251 : Architectural technologists and technicians British Columbia 2 0 0.0 % 0.8 % 0 0 British Columbia
2251 : Architectural technologists and technicians Manitoba 3 0 0.0 % 6.1 % 0 0 Manitoba
2251 : Architectural technologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 0 Nova Scotia
2251 : Architectural technologists and technicians Ontario 11 0 0.0 % 1.0 % 0 0 Ontario
2251 : Architectural technologists and technicians Québec 5 0 0.0 % 1.0 % 0 0 Québec
2251 : Architectural technologists and technicians Saskatchewan 1 0 0.0 % 34 % 0 0 Saskatchewan
2253 : Drafting technologists and technicians Alberta 36 2 5.6 % 31 % 1 1 Alberta
2253 : Drafting technologists and technicians British Columbia 28 0 0.0 % 2.0 % 1 %///////////% British Columbia
2253 : Drafting technologists and technicians Manitoba 7 0 0.0 % 4.1 % 0 0 Manitoba
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 25% 0 0 Nova Scotia
deg
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2253 : Drafting technologists and technicians Ontario 122 1 0.8 % 1.8 % 27 Ontario
g technolog ; ; -
2253 : Drafting technologists and technicians Québec 79 0 0.0 % 1.0 % 17

%///////////% Québec

2253 : Drafting technologists and technicians Saskatchewan 8 0 0.0 % 22% 0 0 Saskatchewan

%///////////% Alberta
2254 : Land survey technologists and technicians British Columbia 57 3 5.3 % 6.4 % 4 %/////////% British Columbia

2254 : Land survey technologists and technicians Alberta 126 4 3.2% 55 %

~

2254 : Land survey technologists and technicians Manitoba 2 0 0.0 % 13.9 % 0 0 Manitoba

2254 : Land survey technologists and technicians New Brunswick 7 0 0.0 % 0.0 % 0 0 New Brunswick
2254 : Land survey technologists and technicians Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
2254 : Land survey technologists and technicians Ontario 22 0 0.0 % 22% 0 0 Ontario

2254 : Land survey technologists and technicians Québec 38 0 0.0 % 1.8 % 1 %///////////% Québec

2254 : Land survey technologists and technicians Saskatchewan 12 1 8.3 % 10.3 % 1 0 Saskatchewan
2255 : Technical occupations in geomatics and meteorology Alberta 43 1 2.3 % 3.0 % 1 0 Alberta

2255 : Technical occupations in geomatics and meteorology British Columbia 18 0 0.0 % 31 % 1 %/////////% British Columbia
2255 : Technical occupations in geomatics and meteorology Manitoba 1 0 0.0 % 10.2 % 0 0 Manitoba

2255 : Technical occupations in geomatics and meteorology New Brunswick 2 0 0.0 % 4.1 % 0 0 New Brunswick
2255 : Technical occupations in geomatics and meteorology Nova Scotia 4 0 0.0 % 6.3 % 0 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Ontario 18 0 0.0 % 23 % 0 0 Ontario

2255 : Technical occupations in geomatics and meteorology Québec 17 0 0.0 % 35% 1 %///////////% Québec

2255 : Technical occupations in geomatics and meteorology Saskatchewan 3 0 0.0 % 56 % 0 0 Saskatchewan

2262 : Engineering inspectors and regulatory officers Alberta 30 0 0.0 % 36 % 1 %///////////% Alberta
2262 : Engineering inspectors and regulatory officers British Columbia 18 0 0.0 % 3.1% 1 %////////// British Columbia
2262 : Engineering inspectors and regulatory officers Manitoba 6 0 0.0 % 10.8 % 1 %/////////% Manitoba

W

2262 : Engineering inspectors and regulatory officers New Brunswick 1 0 0.0 % 8.0 % 0 0 New Brunswick

2262 : Engineering inspectors and regulatory officers Nova Scotia 4 0 0.0 % 11.4 % 0 0 Nova Scotia
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2262 : Engineering inspectors and regulatory officers Ontario 207 1 0.5% 16 % 3 %////////% Ontario
2262 : Engineering inspectors and regulatory officers Québec 13 0 0.0 % 14 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers Saskatchewan 2 0 0.0 % 8.3 % 0 0 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 6 0 0.0 % 59 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 6.8 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 0 0.0 % 28 % 0 0 New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 5 0 0.0 % 3.0 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 6 0 0.0 % 21 % 0 0 Québec
2264 : Construction inspectors British Columbia 2 0 0.0 % 6.0 % 0 0 British Columbia
2264 : Construction inspectors Ontario 1 0 0.0 % 24 % 0 0 Ontario
2281 : Computer network technicians Ontario 2 0 0.0 % 1.7 % 0 0 Ontario
2281 : Computer network technicians Québec 1 0 0.0 % 1.1 % 0 0 Québec
5241 : Graphic designers and illustrators Manitoba 2 0 0.0 % 6.1 % 0 0 Manitoba
5241 : Graphic designers and illustrators Ontario 3 0 0.0 % 14 % 0 0 Ontario
5241 : Graphic designers and illustrators Québec 4 0 0.0 % 20 % 0 0 Québec
5242 : Interior designers and interior decorators Ontario 2 0 0.0 % 1.3 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 31 % 0 0

Employment Equity Occupational Group Calgary 1 0 0.0 % 3.1 % 0 0 Calgary
07 : Administrative and Senior Clerical Personnel 449 6 1.3% 25% 11 ////////////%

Employment Equity Occupational Group Alta. less CMAs 12 0 0.0 % 72 % 1 %///////////% Alta. less CMAs

Employment Equity Occupational Group B.C. less CMAs 9 1 11.1% 85 % 1 0 B.C. less CMAs

Employment Equity Occupational Group Barrie 1 0 0.0 % 3.0 % 0 0 Barrie

Employment Equity Occupational Group Calgary 69 2 29 % 29 % 2 0 Calgary

Employment Equity Occupational Group Edmonton 14 0 0.0 % 4.7 % 1 %///////////% Edmonton
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Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 8.8 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 4 0 0.0 % 4.0 % 0 0 Halifax
Employment Equity Occupational Group Hamilton 2 0 0.0 % 1.3 % 0 0 Hamilton
Employment Equity Occupational Group Kelowna 2 0 0.0 % 4.9 % 0 0 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 32% 0 0 Kingston
Employment Equity Occupational Group Kitchener - 5 0 0.0 % 12 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Lethbridge 1 0 0.0 % 25 % 0 0 Lethbridge
Employment Equity Occupational Group Moncton 1 0 0.0 % 1.8 % 0 0 Moncton
Employment Equity Occupational Grou Montréal 78 0 0.0 % 0.8 % 17 Montréal
Employment Equity Occupational Group N.B. less CMA 2 0 0.0 % 33 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 7 0 0.0 % 57 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 35 1 2.9 % 34 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group P.E.l 1 0 0.0 % 11 % 0 0 P.E.Il
Employment Equity Occupational Group Peterborough 1 0 0.0 % 26 % 0 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 21 1 4.8 % 3.8 % 1 0 Que. less CMAs
Employment Equity Occupational Group Québec 28 1 3.6 % 14 % 0 1 Québec
Employment Equity Occupational Group Regina 3 0 0.0 % 6.6 % 0 0 Regina
Employment Equity Occupational Group Saguenay 5 0 0.0 % 4.1 % 0 0 Saguenay
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 71 % 0 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 0 0.0 % 0.7 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 2 0 0.0 % 1.9 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group Thunder Bay 3 0 0.0 % 9.5 % 0 0 Thunder Bay
Employment Equity Occupational Grou Toronto 108 0 0.0 % 0.8 % 17 Toronto
ploy quity P P o b /////////%
Employment Equity Occupational Group Trois-Riviéres 2 0 0.0 % 12 % 0 0 Trois-Riviéres
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Employment Equity Occupational Group Vancouver 16 0 0.0 % 21 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 6 0 0.0 % 35% 0 0 Victoria
Employment Equity Occupational Group Windsor 1 0 0.0 % 26 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 6 0 0.0 % 92 % 1 %///////////% Winnipeg

09 : Skilled Crafts and Trades Workers 7 0 0.0 % 7.0 % 0 0

9243 : Water and waste treatment plant operators Ontario 2 0 0.0 % 8.0 % 0 0 Ontario

9243 : Water and waste treatment plant operators Québec 5 0 0.0 % 6.7 % 0 0 Québec

10 : Clerical Personnel 175 0 0.0 % 23 % 4 %///////////%
Employment Equity Occupational Group Alta. less CMAs 6 0 0.0 % 9.6 % 1 %////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 10.7 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 2 0 0.0 % 28 % 0 0 Barrie
Employment Equity Occupational Group Calgary 19 0 0.0 % 3.1% 1 %///////////% Calgary
Employment Equity Occupational Group Edmonton 9 0 0.0 % 53 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 2 0 0.0 % 3.9 % 0 0 Halifax
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 21 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group Montréal 48 0 0.0 % 1.0 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 35% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 2 0 0.0 % 4.4 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 28 0 0.0 % 1.6 % 0 0 Québec
Employment Equity Occupational Group Saguenay 4 0 0.0 % 3.6 % 0 0 Saguenay
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 8.5 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 40 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 15 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 6 0 0.0 % 2.7 % 0 0 Vancouver
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Employment Equity Occupational Group Winnipeg 1 0 0.0 % 11.4 % 0 0 Winnipeg
12 : Semi-Skilled Manual Workers 3 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.8 % 0 0 Toronto
13 : Other Sales and Service Personnel 1 0 0.0 % 12.1% 0 0
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 121 % 0 0 Winnipeg
14 : Other Manual Workers 2 0 0.0 % 5.0 % 0 0
Employment Equity Occupational Group Calgary 2 0 0.0 % 5.0 % 0 0 Calgary

Total 7499 62 0.8% 22% 167 %////// 0

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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01 : Senior Managers National 36 6 16.7 % 11.5% 4 2 National
02 : Middle and Other Managers National 1764 263 14.9 % 17.6 % 310 ///////% National
03 : Professionals 2801 788  281%  283% 793 ///////%

1111 : Financial auditors and accountants National 77 21 273%  323% ///////% National
1112 : Financial and investment analysts National 21 6 286% 37.8% ///////% National
1121 : Human resources professionals National 45 13 28.9 % 16.7 % 8 National
1122 : Professional occupations in business management consulting National 27 1 40.7 % 26.4 % 7 4 National
1123 : Professional occupations in advertising, marketing and public relations National 17 4 23.5% 18.8 % 3 1 National
2112 : Chemists National 1 0 0.0 % 44.1 % 0 0 National
2113 : Geoscientists and oceanographers National 42 4 9.5 % 13.3 % 6 %///////////% National
2114 : Meteorologists and climatologists National 13 3 23.1% 13.9 % 2 National
2115 : Other professional occupations in physical sciences National 131 20 153% 31.3% 41 ///////% National
2121 : Biologists and related scientists National 84 1 12% 207 % 17 ///////% National
2122 : Forestry professionals National 2 0 0.0 % 2.7 % 0 National
2131 : Civil engineers National 1366 431 31.6 % 30.0 % 410 21 National
2132 : Mechanical engineers National 299 90 30.1%  30.7% 92 %///////////% National
2133 : Electrical and electronics engineers National 226 94 41.6 % 39.6 % 89 National
2134 : Chemical engineers National 24 7  292%  39.0% 9 ///////% National
2141 : Industrial and manufacturing engineers National 13 3 231% 339% 4 ///////% National
2142 : Metallurgical and materials engineers National 2 0 00%  266% 1 ///////% National
2143 : Mining engineers National 9 1 111%  220% 2 ///////% National
2144 : Geological engineers National 2 0 0.0 % 21.7 % 0 National
2145 : Petroleum engineers National 1 0 0.0 % 33.7 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 5 2 400%  42.7% 2 0  National

2019-12-19
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2148 : Other professional engineers, n.e.c. National 4 1 25.0 % 27.2% 1 0 National
2151 : Architects National 1 1 100.0 % 26.4 % 0 1 National
2152 : Landscape architects National 27 7 25.9 % 10.1 % 3 4 National
2153 : Urban and land use planners National 111 26 23.4 % 141 % 16 10 National
2154 : Land surveyors National 101 7 6.9 % 9.1 % 97 National
v ; ; e
2171 : Information systems analysts and consultants National 57 22 38.6 % 38.6 % 22 0 National
2172 : Database analysts and data administrators National 2 1 50.0 % 35.5% 1 0 National
2173 : Software engineers and designers National 1 1 100.0 % 46.7 % 0 1 National
2174 : Computer programmers and interactive media developers National 3 0 0.0 % 34.2 % 17 National
2175 : Web designers and developers National 1 1 100.0 % 27.5% 0 1 National
4112 : Lawyers and Quebec notaries National 22 2 9.1 % 14.2 % 37 National
4162 : Economists and economic policy researchers and analysts National 1 1 100.0 % 30.4 % 0 1 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 257 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 1 0 0.0 % 24.5 % 0 0 National
5121 : Authors and writers National 58 7 121 % 12.8 % 7 0 National
5125 : Translators, terminologists and interpreters National 3 0 0.0 % 25.8 % 17 National
9 P ; ; -
04 : Semi-Professionals and Technicians 2260 458 20.3 % 18.6 % 420 38
2212 : Geological and mineral technologists and technicians Alberta 1 0 0.0 % 252 % 0 0 Alberta
2212 : Geological and mineral technologists and technicians British Columbia 6 3 50.0 % 22.9 % 1 2 British Columbia
2212 : Geological and mineral technologists and technicians Ontario 9 2 22.2 % 11.3 % 1 1 Ontario
2212 : Geological and mineral technologists and technicians Québec 9 4 44.4 % 34 % 0 4 Québec
2221 : Biological technologists and technicians Alberta 3 0 0.0 % 17.4 % 17 Alberta
2221 : Biological technologists and technicians British Columbia 1 0 0.0 % 24.0 % 0 0 British Columbia
2221 : Biological technologists and technicians Ontario 3 0 0.0 % 26.7 % 17 Ontario
0 9 : ¢ -
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2221 : Biological technologists and technicians Québec 12 0 0.0 % 8.4 % 17 Québec

2223 : Forestry technologists and technicians Québec 11 0 0.0 % 0.7 % 0 0 Québec

2225 : Landscape and horticulture technicians and specialists Alberta 7 3 42.9 % 55 % 0 3 Alberta

2225 : Landscape and horticulture technicians and specialists British Columbia 2 0 0.0 % 10.1 % 0 0 British Columbia
2225 : Landscape and horticulture technicians and specialists Ontario 7 2 28.6 % 8.3 % 1 1 Ontario

2231 : Civil engineering technologists and technicians Alberta 105 30 28.6 % 28.3 % 30 0 Alberta

2231 : Civil engineering technologists and technicians British Columbia 66 12 182%  202% %///////////% British Columbia
2231 : Civil engineering technologists and technicians Manitoba 31 4 12.9% 17.3% %///////////% Manitoba

2231 : Civil engineering technologists and technicians New Brunswick 7 0 0.0 % 1.1 % 0 0 New Brunswick
e i . i o o s )

2231 : Civil engineering technologists and technicians Nova Scotia 9 0 0.0 % 6.2% 1 %/////////% Nova Scotia

2231 : Civil engineering technologists and technicians Ontario 264 68 25.8 % 23.7 % 63 5 Ontario

2231 : Civil engineering technologists and technicians Prince Edward Island 3 0 0.0 % 18.2% 1 %/////////% Prince Edward Island

2231 : Civil engineering technologists and technicians Québec 295 26 8.8 % 8.1% 24 2 Québec

2231 : Civil engineering technologists and technicians Saskatchewan 14 1 7.1% 17.9% 3 %////////% Saskatchewan

2232 : Mechanical engineering technologists and technicians Alberta 59 16 271 % 24.6 % 15 1 Alberta

2232 : Mechanical engineering technologists and technicians British Columbia 18 3 167% 221% 4 %////////% British Columbia

2232 : Mechanical engineering technologists and technicians New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
) ! N : . i o o s )

2232 : Mechanical engineering technologists and technicians Ontario 38 9 237% 262% 10 %/////////% Ontario

2232 : Mechanical engineering technologists and technicians Québec 58 6 10.3 % 9.0 % 5 1 Québec

2232 : Mechanical engineering technologists and technicians Saskatchewan 5 0 00% 14.1% 1 %/////////% Saskatchewan

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 1 33.3% 37.0 % 1 0 Ontario

2233 : Industrial engineering and manufacturing technologists and technicians Québec 9 0 0.0 % 11.4% 1 %///////////% Québec

2234 : Construction estimators Alberta 6 1 16.7 % 23.6 % 1 0 Alberta

2234 : Construction estimators Québec 5 1 20.0 % 8.0 % 0 1 Québec
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2241 : Electrical and electronics engineering technologists and technicians Alberta 42 16 38.1% 271 % 11 5 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 10 2 20.0 % 32.3 % 37 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 2 2 100.0 % 21.8 % 0 2 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Nova Scotia 1 1 100.0 % 24 % 0 1 Nova Scotia
2241 : Electrical and electronics engineering technologists and technicians Ontario 45 14 31.1% 30.6 % 14 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Prince Edward Island 1 0 0.0 % 0.0 % 0 0 Prince Edward Island
2241 : Electrical and electronics engineering technologists and technicians Québec 53 3 5.7 % 11.4 % 67 Québec
2241 : Electrical and electronics engineering technologists and technicians Saskatchewan 3 1 33.3% 12.4 % 0 1 Saskatchewan
2243 : Industrial instrument technicians and mechanics Alberta 10 3 30.0 % 13.8 % 1 2 Alberta
2243 : Industrial instrument technicians and mechanics British Columbia 3 1 33.3% 11.6 % 0 1 British Columbia
2243 : Industrial instrument technicians and mechanics Ontario 4 1 25.0 % 17.7 % 1 0 Ontario
2243 : Industrial instrument technicians and mechanics Québec 22 0 0.0 % 3.9 % 10 Québec
2243 : Industrial instrument technicians and mechanics Saskatchewan 1 0 0.0 % 1.7 % 0 0 Saskatchewan
2251 : Architectural technologists and technicians Alberta 1 0 0.0 % 27.3 % 0 0 Alberta
2251 : Architectural technologists and technicians British Columbia 2 1 50.0 % 35.9 % 1 0 British Columbia
2251 : Architectural technologists and technicians Manitoba 3 0 0.0 % 15.2 % 0 0 Manitoba
2251 : Architectural technologists and technicians Nova Scotia 1 0 0.0 % 23.5% 0 0 Nova Scotia
2251 : Architectural technologists and technicians Ontario 11 3 27.3 % 29.8 % 3 0 Ontario
2251 : Architectural technologists and technicians Québec 5 0 0.0 % 10.0 % 17 Québec
2251 : Architectural technologists and technicians Saskatchewan 1 0 0.0 % 34 % 0 0 Saskatchewan
2253 : Drafting technologists and technicians Alberta 36 12 33.3 % 36.0 % 13 7 Alberta
2253 : Drafting technologists and technicians British Columbia 28 1 39.3 % 38.9 % 11 0 British Columbia
2253 : Drafting technologists and technicians Manitoba 7 4 57.1 % 252 % 2 2 Manitoba
2253 : Drafting technologists and technicians Nova Scotia 1 0 0.0 % 5.8 % 0 0 Nova Scotia
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Date: 2019-12-19
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2253 : Drafting technologists and technicians Ontario 122 44 36.1% 33.4 % 41 3 Ontario

2253 : Drafting technologists and technicians Québec 79 10 12.7 % 9.5 % 8 2 Québec

2253 : Drafting technologists and technicians Saskatchewan 8 1 125 % 15.1% 1 0 Saskatchewan

2254 : Land survey technologists and technicians Alberta 126 14 1M11%  181% 23 %///////////% Alberta
2254 : Land survey technologists and technicians British Columbia 57 6 105% 16.0% 9 %////////// British Columbia

2254 : Land survey technologists and technicians Manitoba 2 1 50.0 % 5.6 % 0 1 Manitoba

2254 : Land survey technologists and technicians New Brunswick 7 0 0.0 % 10.5 % 17 New Brunswick
2254 : Land survey technologists and technicians Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia
2254 : Land survey technologists and technicians Ontario 22 4 18.2% 20.2 % 4 0 Ontario

2254 : Land survey technologists and technicians Québec 38 0 0.0 % 2.9 % %///////////% Québec

2254 : Land survey technologists and technicians Saskatchewan 12 0 0.0 % 6.9 % %///////////% Saskatchewan
2255 : Technical occupations in geomatics and meteorology Alberta 43 5 116% 229% %///////////% Alberta

2255 : Technical occupations in geomatics and meteorology British Columbia 18 2 11.1% 14.3% 3 %/////////% British Columbia

2255 : Technical occupations in geomatics and meteorology Manitoba 1 1 100.0 % 51 % 0 1 Manitoba

2255 : Technical occupations in geomatics and meteorology New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick
2255 : Technical occupations in geomatics and meteorology Nova Scotia 4 0 0.0 % 32% 0 0 Nova Scotia
2255 : Technical occupations in geomatics and meteorology Ontario 18 2 11.1% 19.1% 3 %////////% Ontario

2255 : Technical occupations in geomatics and meteorology Québec 17 1 5.9 % 4.2 % 1 0 Québec

2255 : Technical occupations in geomatics and meteorology Saskatchewan 3 0 0.0 % 9.3 % 0 0 Saskatchewan
2262 : Engineering inspectors and regulatory officers Alberta 30 10 33.3% 19.8 % 6 4 Alberta

2262 : Engineering inspectors and regulatory officers British Columbia 18 5 27.8% 213 % 4 1 British Columbia
2262 : Engineering inspectors and regulatory officers Manitoba 6 1 16.7 % 8.1% 0 1 Manitoba

2262 : Engineering inspectors and regulatory officers New Brunswick 1 0 0.0 % 8.0 % 0 0 New Brunswick
2262 : Engineering inspectors and regulatory officers Nova Scotia 4 0 0.0 % 0.0 % 0 0 Nova Scotia

Page 23 of 30 8!‘]%§
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Workplace Equity Information Management System - WSP Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-12-19
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2262 : Engineering inspectors and regulatory officers Ontario 207 76 36.7 % 213 % 44 32 Ontario
2262 : Engineering inspectors and regulatory officers Québec 13 2 15.4 % 14.5 % 2 0 Québec
2262 : Engineering inspectors and regulatory officers Saskatchewan 2 0 0.0 % 8.3 % 0 0 Saskatchewan
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 6 0 00%  10.7% 1 %///////////% Alberta
2263 : Inspectors in public and environmental health and occupational health and safety British Columbia 1 0 0.0 % 15.7 % 0 0 British Columbia
2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 0 0.0 % 21 % 0 0 New Brunswick
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 5 1 20.0 % 18.0 % 1 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 6 0 0.0 % 7.6 % 0 0 Québec
2264 : Construction inspectors British Columbia 2 1 50.0 % 12.6 % 0 1 British Columbia
2264 : Construction inspectors Ontario 1 0 0.0 % 18.9 % 0 0 Ontario
2281 : Computer network technicians Ontario 2 2 100.0 % 38.7 % 1 1 Ontario
2281 : Computer network technicians Québec 1 0 0.0 % 16.5 % 0 0 Québec
5241 : Graphic designers and illustrators Manitoba 2 0 0.0 % 15.9 % 0 0 Manitoba
5241 : Graphic designers and illustrators Ontario 3 2 66.7 % 28.6 % 1 1 Ontario
5241 : Graphic designers and illustrators Québec 4 0 0.0 % 11.9 % 0 0 Québec
5242 : Interior designers and interior decorators Ontario 2 0 0.0 % 21.6 % 0 0 Ontario
05 : Supervisors 1 1 100.0 % 36.7 % 0 1

Employment Equity Occupational Group Calgary 1 1 100.0% 36.7 % 0 1 Calgary
07 : Administrative and Senior Clerical Personnel 449 97 21.6 % 19.8 % 89 8

Employment Equity Occupational Group Alta. less CMAs 12 1 8.3 % 3.9 % 0 1 Alta. less CMAs

Employment Equity Occupational Group B.C. less CMAs 9 0 0.0 % 35 % 0 0 B.C. less CMAs

Employment Equity Occupational Group Barrie 1 0 0.0 % 4.7 % 0 0 Barrie

Employment Equity Occupational Group Calgary 69 23 33.3% 20.6 % 14 9 Calgary

Employment Equity Occupational Group Edmonton 14 3 21.4 % 16.9 % 2 1 Edmonton

i
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-19

Members of Visible Minorities

Members of Visible Minorities

2019-12-19

Page 25 of 30

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 21 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 4 0 0.0 % 6.7 % 0 0 Halifax
Employment Equity Occupational Group Hamilton 2 0 0.0 % 11.3 % 0 0 Hamilton
Employment Equity Occupational Group Kelowna 2 0 0.0 % 3.7 % 0 0 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 54 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 5 1 20.0 % 10.9 % 1 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Lethbridge 1 0 0.0 % 52 % 0 0 Lethbridge
Employment Equity Occupational Group Moncton 1 0 0.0 % 24 % 0 0 Moncton
Employment Equity Occupational Group Montréal 78 15 19.2% 14.6 % 11 4 Montréal
Employment Equity Occupational Group N.B. less CMA 2 0 0.0 % 12 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 7 0 0.0 % 1.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Grou Ottawa - Gatineau 35 4 11.4 % 14.1 % 57 Ottawa - Gatineau
ploy quity P P o b /////////%
Employment Equity Occupational Group P.E.l 1 0 0.0 % 3.6 % 0 0 P.E.Il
Employment Equity Occupational Group Peterborough 1 0 0.0 % 28 % 0 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 21 0 0.0 % 0.8 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 28 2 7.1 % 33 % 1 1 Québec
Employment Equity Occupational Group Regina 3 1 33.3% 9.5 % 0 1 Regina
Employment Equity Occupational Group Saguenay 5 0 0.0 % 0.8 % 0 0 Saguenay
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 82 % 0 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 1 0 0.0 % 25% 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 2 0 0.0 % 55 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group Thunder Bay 3 0 0.0 % 20 % 0 0 Thunder Bay
Employment Equity Occupational Grou Toronto 108 41 38.0 % 40.6 % 44 7 Toronto
ploy quity P P o b /////////%
Employment Equity Occupational Group Trois-Riviéres 2 1 50.0 % 14 % 0 1 Trois-Riviéres

'B’B&@

008714



Employment and Social  Emploi st Développement
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-19

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Vancouver 16 4  250%  39.9% 6 %////////% Vancouver
Employment Equity Occupational Group Victoria 6 0 0.0 % 9.7 % 1 %///////////% Victoria
Employment Equity Occupational Group Windsor 1 0 0.0 % 10.5 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 6 1 16.7 % 15.9 % 1 0 Winnipeg

09 : Skilled Crafts and Trades Workers 7 2 28.6 % 7.8 % 1 1

9243 : Water and waste treatment plant operators Ontario 2 0 0.0 % 8.9 % 0 0 Ontario

9243 : Water and waste treatment plant operators Québec 5 2 40.0 % 7.3 % 0 2 Québec

10 : Clerical Personnel 175 30 171%  252% 44 %///////%

Employment Equity Occupational Group Alta. less CMAs 6 0 0.0 % 4.9 % 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 2 0 0.0 % 42 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 2 0 0.0 % 6.5 % 0 0 Barrie
Employment Equity Occupational Group Calgary 19 4  211%  306% 6 %///////////% Calgary
Employment Equity Occupational Group Edmonton 9 1 11% 215% 2 %/////////% Edmonton
Employment Equity Occupational Group Halifax 2 0 0.0 % 8.1 % 0 0 Halifax
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 13.4 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group Montréal 48 6 12.5% 20.4 % 10 %////////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 182 % 1 %///////% Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 2 0 0.0 % 1.0 % 0 0 Que. less CMAs

- ] z % -
Employment Equity Occupational Group Québec 28 0 0.0 % 41 % 1 %///////% Québec
Employment Equity Occupational Group Saguenay 4 0 0.0 % 16 % 0 0 Saguenay
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 11.9 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 40 17 425%  522% 21 %///////////% Toronto
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 3.1 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 6 2 33.3% 46.7 % Vancouver

2019-12-19
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Workforce Analysis - Detailed Report
Date: 2019-12-19

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 23.3 % 0 0 Winnipeg

12 : Semi-Skilled Manual Workers 3 0 00%  629% 2 %///////////%
Employment Equity Occupational Group Toronto 3 0 0.0 % 62.9 % 2 %///////////% Toronto

13 : Other Sales and Service Personnel 1 0 0.0 % 39.4 % 0

Employment Equity Occupational Group Winnipeg 1 0 0.0 % 39.4 % 0 0 Winnipeg

14 : Other Manual Workers 2 0 00% 312% 1 %///////////%
Employment Equity Occupational Group Calgary 2 0 00% 312% 1 %///////////% Calgary

Total 7499 1645  219%  222% 1664 %//////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-19

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 1800 8 0.4 % 5.0 % 9 National
9 : ‘ -
03 : Professionals National 2801 26 0.9 % 8.9 % 249 7 National

04 : Semi-Professionals and Technicians National 2260 24 1.1% 76 % 172 %///////% National
05 : Supervisors National 1 0 0.0 % 27.5% 0 0 National
07 : Administrative and Senior Clerical Personnel National 449 5 1.1% 10.0 % %////% National
09 : Skilled Crafts and Trades Workers National 7 0 0.0 % 7.8 % %///////////% National
10 : Clerical Personnel National 175 1 0.6 % 9.3 % %//////% National

12 : Semi-Skilled Manual Workers National 3 0 0.0 % 10.3 % 0 0 National
13 : Other Sales and Service Personnel National 1 0 0.0 % 10.7 % 0 0 National
14 : Other Manual Workers National 2 0 0.0 % 6.8 % 0 0 National

Total 7499 64 0.8% 7.6% 573 %////// 0

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-19

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

02 : Middle and Other Managers > Reviewed at NOC level as 90% of WSP staff at the managerial level are categorized as
either NOC 0211 or NOC 0711

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 29 of 30
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Workplace Equity Information Management System - WSP Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
09

12

2019-12-19

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers
13:
14 :

Clerical Personnel

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-12-19

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Workplace Equity Information Management System - WSP Canada Inc.
Workforce Analysis - Summary Report
Date: 2019-12-19
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 36 8  22% 276% 10 %///////////%
02 : Middle and Other Managers 1764 405  230% 394 % 695 W

03 : Professionals 2801 926 33.1% 22.8 % 639 287
04 : Semi-Professionals and Technicians 2260 529 23.4% 19.5 % 441 88
05 : Supervisors 1 1 100.0% 53.8% 1 0
07 : Administrative and Senior Clerical Personnel 449 399 88.9 % 81.2% 365 34
09 : Skilled Crafts and Trades Workers 7 0 0.0 % 13.5 % 17

10 : Clerical Personnel 175 136 77.7 % 65.1 % 114 22
12 : Semi-Skilled Manual Workers 3 1 33.3% 20.1 % 1 0
13 : Other Sales and Service Personnel 1 0 0.0 % 54.0 % 17

14 : Other Manual Workers 2 2 100.0 % 17.6 % 0 2
Total 7499 2407 321 % 30.2% 2268 139

Total may not equal sum of components due to rounding.
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Employment Equity Occupational Group

Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-12-19

Aboriginal Peoples

Aboriginal Peoples
All Employees Representation Availability Gap
# # % % # #

01

02:

03:

04

05

07

09

10 :

12

13:

14:

: Senior Managers

Middle and Other Managers

Professionals

: Semi-Professionals and Technicians
: Supervisors
: Administrative and Senior Clerical Personnel

: Skilled Crafts and Trades Workers

Clerical Personnel

: Semi-Skilled Manual Workers

Other Sales and Service Personnel

Other Manual Workers

36 0 00%  32% a
1764 7 04%  27% o
2801 25 09%  15% 42 %///////%
2260 24 11%  27% o ¥

1 0 0.0 % 3.1 %

449 6 13%  25% eSS
175 0 00% 23% s

Total

Total may not equal sum of components due to rounding.

2019-12-19

7499 62 08%  22% s
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Summary Report

Date: 2019-12-19

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 36 6 167%  115% 4 2
02 : Middle and Other Managers 1764 263 149% 176% 310 %//////%
03 : Professionals 2801 788  281%  283% 793 %///////////%
04 : Semi-Professionals and Technicians 2260 458  203%  18.6% 420 38
05 : Supervisors 1 1 1000% 367 % 0 1
07 : Administrative and Senior Clerical Personnel 449 97  216%  19.8% 89 8
09 : Skilled Crafts and Trades Workers 7 2 286% 78% 1 1
10 : Clerical Personnel 175 30 171%  252% 44 %////%
12 : Semi-Skilled Manual Workers 3 0 00%  629% 2 %///////////%
13 : Other Sales and Service Personnel 1 0 00%  39.4% 0 0
14 : Other Manual Workers 2 0 00% 312% 1 %///////////%
Total 7499 1645 21.9%  222% 1664 %///////%
Total may not equal sum of components due to rounding.
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Employment Equity Occupational Group

Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-12-19

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

14 : Other Manual Workers

1800 8 04%  50% wf =
2801 26 0.9 % 89 % 249 %///////%
2260 24 1% 76% 172 (e
449 5 11%  100% 45 a0
7 0 00% 78% ay
175 1 06%  93% 16

3 0 0.0 % 10.3 %
1 0 0.0 % 10.7 % 0 0
2 0 0.0 % 6.8 % 0 0

Total

Total may not equal sum of components due to rounding.

2019-12-19

7499 64  0.8% 76% 573 %/////%
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-12-19

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

02 : Middle and Other Managers > Reviewed at NOC level as 90% of WSP staff at the managerial level are categorized as
either NOC 0211 or NOC 0711

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2019-12-19 Page 5 of 6 Eﬂ%&
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Workplace Equity Information Management System - WSP Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-12-19

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2019-12-19 Page 6 of 6 8{1%&@
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

WSP Canada Inc.

2019-12-19

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
yywwy | ~mMm | b
2019

All Employecs
%
8
405
926

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2016 Census

All Employees
Availability*
-

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Sle 2 © D O O o oo oo D O

* Source:
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

WSP Canada Inc.

2019-12-19

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis

Iy | MM 7 Db

2019 12 19

rom Subsequent/Current Workforce

Data from Subsequent/Current Workforce Analysis

Wwyy MM P BD

All Employecs

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Representation Availability*

.+« ¢ & I % |\ & ' & | %

Senior Managers 36 0 32 0 0 0.0
02 |Middle & Other Managers 1,764 0 0
03 |Professionals 2,801 25 0 0
04 |Semi-Professionals & Technicians 2,260 24 0 0
05 |Supervisors 1 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 449 6 0 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 7 0 0 0
10 |Clerical Personnel 175 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 3 0 0 0
13 |Other Sales & Service Personnel 1 0 0 0
14 |Other Manual Workers 2 0 0 0
Total 7,499 2 0 0

2016 Census 0
Page 2 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

WSP Canada Inc.

2019-12-19

Employment Equity Occupational Group (EEOG)

rom Subsequent/Current Workforce

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2019 12 19

Wwyy MM P BD

Table 3: Members of Visible Minorities
All Employees
S

Table 7: Members of Visible Minorities
All Employees
. & s I % @@

01 |Senior Managers 36 6 0 0 0.0
02 |Middle & Other Managers 1,764 0 0
03 |Professionals 2,801 0 0
04 |Semi-Professionals & Technicians 2,260 0 0
05 |Supervisors 1 0 0
06 |Supervisors: Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 449 0 0
08 |[Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 7 0 0
10 |Clerical Personnel 175 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 |Semi-Skilled Manual Workers 3 0 0
13 |Other Sales & Service Personnel 1 0 0
14 |Other Manual Workers 2 0 0

Total 7,499 0 0

2016 Census 0
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

WSP Canada Inc.
2019-12-19

Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

\) ) \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2019 12 19

Wwyy MM P BD

All Employecs
- 8 0 &

All Employces
P & ] e P %

Employment Equity Occupational Group (EEOG)

01/02 [Managers 1,800 8 0 0 0.0
03 |Professionals 2,801 26 0 0
04 |Semi-Professionals & Technicians 2,260 24 0 0
05 [Supervisors 1 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 449 5 0 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 7 0 0 0
10 |Clerical Personnel 175 1 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 3 0 0 0
13 |Other Sales & Service Personnel 1 0 0 0
14 |Other Manual Workers 2 0 0 0
Total 7,499 4 0 0

-
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WSP Canada Inc.
2019-12-19

Staﬂ; Date of Flow Data Eml Date of Flow Data

2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y )

y y J
Table 5: Women Table 9: Women
Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

All Employeesl  Women
Promoted Promoted

J J
Table 1: Women

Full-time / National Part-time / National

Employment Equity Occupational Group
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Sl © © © © © O O O O O O O O
Sl & & & o o o o S S o o o O
Sle © © © O O O o Do D O o
= = = = = == e o e e e e
Cle © © © © © © © O O O O O O
Sl © & & o o o o S o o o o
Cle © © © © © © o © o & O o o
= = = = = e = = s e e e -
Sle & & & o o o o S oS o o o O
Sle © © © O O O o D o o D O o
= = = = = == e e e e e
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
WSP Canada Inc.

2019-12-19

Start Date of Flow Data End Date of Flow Data
| Yy | MM

Data from Form 5 - Employees
Promoted

J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 2: Aboriginal Peoples
Full-time / National Part-time / National

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

WSP Canada Inc.
2019-12-19

Start Date of Flow Data End Date of Flow Data
| Yy | MM

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J
Table 7: Persons with Disabilities

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Full-time / National Part-time / National

Persons with All Emplovees Persons with
Disabilities wm}; af; o | Disabilities
Terminated Terminated

Persons with All Emplovees Persans with
Disabilities | " tgd Disabilities
Promoted e Promoted

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

WSP Canada Inc.
2019-12-19

Start Date of Flow Data End Date of Flow Data
| Yy | MM

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Employees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated | Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SO O OO OO OO OO
= = = e e e e e e e e e o
SO O OO OO oD
Sl © © S O O OO0 oo oo D
SO O S OO OO
= = = = e o e o o o o o o o
SO O S OO OO
Sl © O © O O OO o oo oo o
SO OO OO OO
Sle © © © O O O o D o o D O o
SO OO OO OO
Sl © © © © O O © O O O O O O
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.

2019-12-19
Data fo
Al B C b i E L F G i M i1 G J K oL oMo N O P Q . R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 1: Women
First/Previous Short-term Goals

All Emplovees Women
i 3 Year Gouly
Gronth (New Positions) TDumnaver mepmmm?:; ;Jf Teeminated I«“mm -
Employment Equity Occupational - . e Present m:mm Present Projected
Group (EEOG) i mv vm Aty [Pt Represcaaton | KPTOn03

Senior Managers 0 . 0 0 . 0 0 27,6% -2 -2 222% 22.2%|

02 [Middle & Other Managers 1,764 -100.0% 0 0.0% 0 0 405 0.0% 0 290 0] 39.4% -290 -290 23.0% 23.0%
03 |Professionals 2,801 -100.0% 0 0 0 926 0.0% 0 -287 0 22.8%) 287 287 33.1%) 33.1%)
04 [Semi-Professionals & Tech 2,260 -100.0% 0 0 0 529 0.0% 0 -88 0] 19.5%) 88 88 23.4% 23.4%
05 [Supervisors 1| -100.0% 0 0 0 1 0.0% 0 0] 0] 53.8% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 449 -100.0% 0 0 0 399 0.0% 0 -34 0] 81.2% 34 34 88.9% 88.9%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 7| -100.0% 0 0 0 0 0.0%) 0 1 0] 1380 13.5% -1 -1 0.0% 0.0%
10 [Clerical Personnel 175 -100.0% 0 0 0 136 0.0% 0 =22 0] 65.1% 22 22 77.7% 77.7%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3| -100.0% 0 0 0 1 0.0% 0 0 0 20.1%)| 0 0 33.3%) 33.3%)
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 1 0] 54.0% -1 -1 0.0% 0.0%
14 [Other Manual Workers 2| -100.0% 0 0 0 2 0.0% 0 -2 0| 17.6%)| 2 2 100.0% 100.0%)
Total 7,499|  -100.0% 0 0 0 -142 0 30.2%)| 142 142 32.1% 32.1%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Comments
. aa 1,,/ W

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008734
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.

2019-12-19
Data fo
Al B C b i E L F G i M i1 G J K oL oMo N O P Q . R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 3: Abariginal Peoples
First/Previous Short-term Goals

All Emplovees Aboriginal Peoples
| 3Year(§nala
Employment Equity Occupational - . e Present m:mm Present Projected
s P vwv vm st Pt Gap g | RO in

Senior Managers 0 . 0 0 . 0 0 3,2% -1 -1 OAO% 0.0%

02 [Middle & Other Managers 1,764 -100.0% 0 0.0% 0 0 7 0.0% 0 41 0] 2.7% -41 -41 0.4% 0.4%
03 |Professionals 2,801 -100.0% 0 0 0 25 0.0% 0 17 0 1.5% -17 -17 0.9% 0.9%
04 [Semi-Professionals & Tech 2,260 -100.0% 0 0 0 24 0.0% 0 37 0] 2.7% -37 -37 1.1% 1.1%
05 [Supervisors 1| -100.0% 0 0 0 0 0.0% 0 0] 0] 3.1% 0 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 449 -100.0% 0 0 0 6 0.0% 0 5 0] 2.5% -5 -5 1.3% 1.3%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 7| -100.0%; 0 0 0 0 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
10 [Clerical Personnel 175 -100.0% 0 0 0 0 0.0% 0 4 0] 2.3% -4 -4 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3| -100.0% 0 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0] 0] 12.1%) 0 0 0.0% 0.0%
14 [Other Manual Workers 2| -100.0% 0 0 0 0 0.0% 0 0| 0| 5.0% 0 0 0.0% 0.0%
Total 7,499|  -100.0% 0 0 62 0.0% 0 103 0 2.2% -103 -103 0.8% 0.8%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
o 1,,/ m

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008735
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.

2019-12-19
Data fo
Al B C b i E L F G i M i1 G J K oL oMo N O P Q . R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3Year(§nala

mm-m bie P
KeH fmﬁ

wi vwv Avananiiey | Present Gap

All Emplovees

P

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

01/02|Managers 0 . 0 0 . 0 0 5,0% -82 -82 0A4% 0.4%
03 |Professionals 2,801 -100.0% 0 0.0% 0 0 26 0.0% 0 223 0 8.9% -223 -223 0.9% 0.9%
04 |Semi-Professionals & Tech 2,260| -100.0% 0 0 0 24 0.0% 0 148 0 7.6% -148 -148 1.1% 1.1%
05 [Supervisors 1| -100.0% 0 0 0 0 0.0% 0 0 0 27.5% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 449|  -100.0% 0 0 0 5 0.0% 0 40 0 10.0%) -40 -40 1.1% 1.1%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 7| -100.0% 0 0 0 0 0.0% 0 1 0 7.8%) -1 -1 0.0% 0.0%
10 |Clerical Personnel 175  -100.0%) 0 0 0 1 0.0% 0 15 0 9.3% -15 -15 0.6% 0.6%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 31 -100.0% 0 0 0 0 0.0% 0 0 0 10.3% 0 0 0.0% 0.0%
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0 0 10.7%) 0 0 0.0% 0.0%
14 [Other Manual Workers 2| -100.0% 0 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%

Total 7,499  -100.0% 0 0 64 0.0%)| 0 506 0] 7.6%) -506 -506 0.9% 0.9%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Lable 6: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
Total

Comments

008736
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.

2019-12-19
Data fo
Al B C b i E L F G i M i1 G J K oL oMo N O P Q . R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Members of Visible Minorities

3Year(§nala

mm-m bie P
KeH fmﬁ

wi vwv Avananiiey | Present Gap

All Emplovees

Employment Equity Occupational - - ewn Projected
Group (EEOG) Projecrel Repoenaon_| FEPTOHaion 3

Senior Managers 0 . 0 0 . 0 0 1 1,5% 2 2 16A7% 16.7%|

02 [Middle & Other Managers 1,764 -100.0% 0 0.0% 0 0 263 0.0% 0 47 0] 17.6%) -47 -47 14.9%) 14.9%)
03 |Professionals 2,801 -100.0% 0 0 0 788 0.0% 0 5 0 28.3%) -5 -5 28.1%) 28.1%)|
04 [Semi-Professionals & Tech 2,260 -100.0% 0 0 0 458 0.0% 0 -38 0] 18.6%) 38 38 20.3% 20.3%
05 [Supervisors 1| -100.0% 0 0 0 1 0.0% 0 -1 0] 36.7% 1 1 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 449 -100.0% 0 0 0 97 0.0% 0 -8 0] 19.8%) 8 8 21.6% 21.6%
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 7| -100.0%; 0 0 0 0.0% 0 -1 0 7.8%) 1 1 28.6%) 28.6%)|
10 [Clerical Personnel 175 -100.0% 0 0 0 30 0.0% 0 14 0] 25.2% -14 -14 17.1%) 17.1%)
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3| -100.0% 0 0 0 0 0.0% 0 2 0 62.9%) -2 -2 0.0% 0.0%
13 [Other Sales & Service 1| -100.0% 0 0 0 0 0.0% 0 0] 0] 39.4% 0 0 0.0% 0.0%
14 [Other Manual Workers 2| -100.0% 0 0 0 0 0.0% 0 1 0| 31.2% -1 -1 0.0% 0.0%
Total 7,499|  -100.0% 0 0 0 0 22.2%)| -20 -20 21.9% 21.9%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minoritics
Short-term Goals Comments
% ] L,/ W

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008737
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.
2019-12-19

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 9: Women
Subsequent/Current Short-term Goals

All Emplovees Women

Employment Equity Occupational e Antieipated Pre Projected P Fviene

e iroe T e s Overs WO e (PGl RO, | Rt
- Annatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
v a0 e 0 e e e

Senior Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0] -100.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women
Employment Equity Occupational Rt Goals Comments
Shael . T %

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008738
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.
2019-12-19

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { J y { { J y { J { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees Aboriginal Peoples

Employment Equity Occupational e Antieipated Pre Projected P Fviene

e iroe T e s Overs WO e (PGl RO, | Rt
- Annatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
R s e LR L s EE .. . __ .

Senior Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0] -100.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Employment Equity Occupational i mmm}&(g:;mm Feoples Comments
Shael . T %

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008739
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.
2019-12-19

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y y y y { { J y { J { {

Persons with Disabilities

3Year(§nala

mm-m bie P
KeH fmﬁ

wi vwv Avananiiey | Present Gap

All Emplovees

it o B Turnover mepzv:me:; ;Jf Terminated

| Ao | Prjed

- Annuglly | Annually (z,‘;‘:‘;: Annully | Annually ﬂwrs
R e R

Anticipated
Hires Over 4
Years

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

01/02(Managers o[ -100.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0 0,0% O 0 #DIV/O! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors o[ -100.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades o[ -100.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual o[ -100.0% 0 0 0 0 0.0%)| 0 0) 0) 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0f  -100.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 0f -100.0% 0 0 0 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
Total

Comments

008740
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Federal Contractors Program Achievement Report

Part 3: Goals
WSP Canada Inc.
2019-12-19

A: B C ‘..o i E i F .G :ooH _GoX J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From K-M+ A
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y { J { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Emplovees Members of Visible Minorities

Employment Equity Occupational — Anticiputed Pre Projected P Fviene
comEroey | e s Overs TN | gy [P o0| TG | preenuion | Reprnaonin3
- Annatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
R s e LR L s EE .. . __ .
Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades of -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual of -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total o[ -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational e Comments
e R0 - momm

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

008741
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Federal Contractors Program Achievement Report

Part 4: Results - Women

WSP Canada Inc.
2019-12-19
B fc:p ¢ E : F G i H ‘] oy i K ‘L (M i N ¢ Q ‘P i Q { R i § { T Y i Y i W i X i Yy
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow!
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part 2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y J ! y y y y y y y y y y J J y y y y y
Workforce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
. Women - = = @@
mplovees mployees mployees mployees
_ i —~ i T T T
# a0 MM”»“”M
. 2019 36 8 222 27.6 10 2 80.5
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2019 1,764 405 23.0 394 695 -290 583
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 2,801 926 331 22.8 639 287 145.0
03 |Professionals
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2019 2,260 529 234 19.5 441 88 120.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 1 1 100.0 53.8 1 0 185.9
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear - Comments
Goal Goal Goal
Goal Met Gnal Met Goal Met Goal Met
—“ e s s ~“
N PR T T T N T 2 R, ) N,
3 0 0 0.0 00 0.0 / 0.0 00
0 Middle & Other 0 0 0 394 394 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 00 00 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 |Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

o
e ... . .. . - .. - .
. . ... . .. . .. .. ... . . 2. .
o7 |Administrative & 2019 449 3997 889 812i 365 34 1094
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
og | Skilled Sales & 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
oo |Skilled Crafts & 2019 7 0 00 135 1 -1 0.0
Trades Workers 0 0 0 0.0 00 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
, 2019 175 136, 777| 651 114 2| 1194
10 |Clerical Personnel
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
5 [Semi-Skilled Manual | 2019 3 1 333 201 1 o] 1658
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;:L: illl;;;f;s Pan]JZALSIOW E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals iE+Kx 100 PGa:afs F+Mx 100
Analysis
J J J J y J J y J J J
Year Comments
... _ . @
Senior Clerical 3 0 0 0.0 , 0.0 0.0 // // 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

WSP Canada Inc.
2019-12-19
(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Worer
All Emplovees Al Employees All Emplovees

m'""‘m —~ W
e

4 %

13 Other Sales & Service | 2019 1 0 0.0 54.0 1 -1 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2019 2 2 100.0 17.6 0 2 5682
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2019 7,499 2,407 321 30.2 2,265 142 106.3
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year e Comment
All EmP'Wﬁ Percent Percent of Percent of Percent of
Gnal Met el alma o Goal Mat Gnal Met

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

. Aboriginal Peoples . L .
mplovees mployees mployees mplovees
_ BEReat] _ _
F 8 bk e 8 L L e s e e e e s R
. 2019 36 0 0.0 32 1 -1 0.0
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2019 1,764 7 0.4 2.7 48 -41 14.7
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2019 2,801 25 0.9 15 42 -17 595
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2019 2,260 24 1.1 2.7 61 -37 393
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 1 0 0.0 3.1 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y y y J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Xeut Comments
All Employees Percent of Percent of Percent of Percent of
| o || oo [ ee |G
2 L
A g o o ool o ool 32 oo o oo 33 00
01 [Senior Managers
3 0 0 0.0 , 00 0.0 . . 0.0 00
0 Middle & Other 0 0 0 217 2.7 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 1.5 1.3 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 217 2.7 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 [Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

oot T I s S s s Vs
e G G .. G . ... . g .
07 Administrative & 2019 449 6 1.3 25 11 -5 535
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2019 7 0 0.0 7.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2019 175 0 0.0 23 4 4 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2019 3 0 0.0 0.8 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;:L: illl;;;f;s Pan]JZALSIOW E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100
Analysis
y y y y !l J y y y y y
Tong-term Goals
i Comments
% e s s s R
Senior Clerical 3 0 0 0.0 , 0.0 0.0 // // 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

WSP Canada Inc.
2019-12-19
(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N o Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 L-N Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+ 100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
o oot T T O WA A
mplovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
T
13 Other Sales & Service | 2019 1 0 0.0 12,1 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2019 2 0 00 50 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2019 7,499 62 0.8 22 165 -103 37.6
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Azﬁls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Goals
Kene Comments
All Employees

Percent of I‘ermt of Percent of Percent of

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

i Persons with Disbiltes e i e
mployees mployees mployees mployees
_ T At epected [ Diference | | Aol | Espected | Diflwence |
# % W“»W”W»»“”M
o1& Managers >
02 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 [Professionals 2019 2,801 26 0.9 89 249 -223 104
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2019 2,260 24 1.1 7.6 172 -148 14.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 1 0 0.0 27.5 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis A[]l)aal;a;is E+Dx 100; Goals 100 Goals F+Ix100: Part 3: Goals :E+Kx 100 Goals F+Mx 100

J J J
New Entrants Gnals
Short-term Goals

Persons with o
o Dicabilities Persons with Disabilities Persons with Disabilities (omments
mployees
ercent of Percent of Percent of Percent of
.

Y”r —
g ~“—“~—~
o1&y, 0 0 0 00 nm 5.0 0of] o[ 0o 50 0.0
o [AMEES 3 0 0 . , 00} = 00
3 0 0 o | @ A N = @@ 0.0 0.0
04 -
Technicians 3 0 0 0.0 0.0
3 0 0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0
3 0 0

Trades 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

e Persons with Disabilitics A Persons with Disabilities L Persons with Disabilities e Persons with Disabilitics
mplovees mployees mployees mployees
Represniaion mﬂubfm EE Result | Acual | Expected | Difference | | Al ] Expected Expected

i s e e

07 Adn(linistrat‘ive & 2019 449 5 1.1 10,0 45 -40 11.1
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2019 7 0 0.0 7.8 1 -1 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2019 175 1 0.6 93 16 -15 6.1
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2019 3 0 0.0 10.3 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E ; og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

J J J J y J J y J J J
ew Entrants

. Year Parmu&wil:h L o
Occupational Group e Comments

All Employees
(EEOG) ercent of Percent of Percent of Percent of
Adtnal S Gnal Met Goal alma Goal Goal Mat Gl Gnal Met

Employment Equity

Administrative & 0 o 1o 0 0 of o -m 10.0 o,o

o7 |2" ; . )
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 7.8 7.8 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 |Clerical Personnel 0 0 0 93 93 00
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
| Adual | Espected | Difforence | m"‘“’“’”
4 % W“WW—W 4 %

Year

Persons with Disabilitics Persons with Disabilities Persons with Disabilities
All Emplovees All Employecs Al Employees

13 Other Sales & Service | 2019 1 0 0.0 10.7 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2019 2 0 0.0 68 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2019 7,499 64 0.9 7.6 570 -506 11.2
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year Persons with
o Disabititios Persons with Disabilities Persons with Disabilities Comments
T Actual Percent of Percent of Percent of Percent oi'
Gtml ul MM Gml Met Gwﬂl
0.0
0.0

Employment Equity
Ocenpational Group
(EEOG)

Other Sales & Service
Personnel

1

w

-u-m
E =
ol 09

14 |Other Manual Workers

Total

W o|lw o|lw| o
== == =2 K=
OOOOOO
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

e Visible Minorities A Visible Minorities L Visible Minorities e Visible Minorities
mplovees mployees mployees mplovees
_ BEReat] _ _
F ek Ve 8 e s e L e e R s R
. 2019 36 6 16.7 11.5 4 2 1449
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2019 1,764 263 14.9 17.6 310 -47 847
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 2,801 788 28.1 283 793 -5 994
03 |Professionals
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2019 2,260 458 20.3 18.6 420 38 109.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 1 1 100.0 36.7 0 1 2725
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
Part 2: Flow Part 3 E+Gx Part3 N X e Part 3: N
Data sources: Data Analysis Data E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
Analysis
y y y J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Visible Minorities Nisible Minorities Visible Minorities Comments
All Employees Percent of Percent of Percent of Percent of
| o || oo [ ee |G
L B s s E R e s
A g o o ool o ool ool oo o oo oo 00
01 [Senior Managers
3 0 0 0.0 , 00 0.0 . . 0.0 00
0 Middle & Other 0 0 0 17.6 17.6 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 283 283 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 0.0 0.0 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 |Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

WSP Canada Inc.
2019-12-19
B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations

Visible Minorities

Ve MR I S e s o
e G G .. G . ... . g .
07 Administrative & 2019 449 97 21.6 19.8 89 8 109.1
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2019 7 2 28.6 7.8 1 1 366.3
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2019 175 30 17.1 252 44 -14 68.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2019 3 0 0.0 62.9 2 -2 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;:L: illl;;;f;s Pan]JZALSIOW E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100
Analysis
y y y y !l J y y y y y
i Vi M Comments
B n L e L L L s )
Senior Clerical 3 0 0 0.0 , 0.0 0.0 // // 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

WSP Canada Inc.
2019-12-19
(A B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
Part 1: Part 1 Part 1: . Part 2: Flow’ 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce { Workforce E=D Workforce DxG E-H E+H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part2: Flow Data VeUx UxF+ 100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y J J y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employecs Al Employees All Emplovees

—~ W
e

4 %

13 Other Sales & Service | 2019 1 0 0.0 39.4 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2019 2 0 0.0 312 ! | 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2019 7,499 1,645 21.9 222 1,665 -20 98.8
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 . . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Gﬂals
Kene
All Employees

Percent of I‘ermt of Percent of Percent of
-

Comments

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

WSP Canada Inc.

2019-12-19

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

[0  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[0 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[0  Adjusted survey results to reflect hires, promotions and terminations.

[0  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[0 Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

[0 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[0  Ensured that any new gaps identified are addressed accordingly.

[0 Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

O

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

O O oo

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O

Consulted employee/union representatives on communication and implementation of employment
equity.

[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

O

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

0  Any reorganization or other corporate structural changes.

0  Acquisitions, mergers or transfers of employees.

0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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VRO

EMPLOYMENT EQUITY
SELF-IDENTIFICATION QUESTIONNAIRE

WSP Canada Inc. and its affiliates believe that all employees should be treated fairly. We promote employment
equity in the workplace to ensure that women, Aboriginal peoples, persons with disabilities and visible minorities
are fully represented at all levels of our organization. Our employment equity program ensures that our hiring
and promotion practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our workforce through this
questionnaire. Identifying as a member of a designated group (women, Aboriginal peoples, persons with
disabilities and visible minorities) in Sections B to E will help create an accurate picture of our workforce, We
assure you that our workplace is a safe environment in which to self-identify. You can ask for the accommodation
you need in order to fulfil your work related duties to the best of your ability.

Self-identification—sections B, C, D and E are voluntary. However, it is mandatory to complete Section A,
sign in Section F, and return the questionnaire to Human Resources, even if you choose not to fill out any
additional information.

The responses that you provide on this form will be retained for statistical purposes only; your confidentiality is
protected. We encourage you to review, update and correct information about yourself at any time. Your
information will not be used for unauthorized purposes.

This questionnaire is available in large print format upon request.

Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the Employment Equity Act
to enable our organization to collect workforce data, comply with employment equity legislation and implement
employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal information will result in
the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with the Labour Program of
Employment and Social Development Canada (ESDC) for the purpose of complying with employment equity
legislation under the Federal Contractors Program.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation
purposes by ESDC. However, these additional uses and/or disclosures of your personal information will never
result in an administrative decision being made about you.
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EMPLOYMENT EQUITY
SELF-IDENTIFICATION QUESTIONNAIRE

A. NAME:

OFFICE (CITY/PROVINCE):

POSITION:

EMPLOYEE NUMBER:

EMPLOYMENT STATUS: Full-Time Employee: O
Part-Time Employee:  []
Temporary Employee: ]
Variable Employee: O

B. GENDER:
Female: [] Male: []

After reading the descriptions in each of the next three sections, answer “Yes” if any of the following
apply to you. Please note that you may self-identify in more than one group.

C. ABORIGINAL PEOPLES:

According to the Employment Equity Act, an Aboriginal person is a person who is North American Indian, Inuit
or Métis.

Are you an Aboriginal person?

Yes [] No []
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EMPLOYMENT EQUI
SELF-IDENTIFICATION QUESTIONNAIRE

D. VISIBLE MINORITIES:

According to the Employment Equity Act, members of a visible minority are people in Canada (other than
Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardless of their place of birth or
citizenship.
Examples of visible minorities include but are not limited to:

« Black

+  Non-white Latin American (including Indigenous people from Central and South America)

+  East Asian (e.g., Chinese, Japanese, Korean)

+  South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from Guyana, Trinidad or
East Africa)

+  Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)
+  Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian, Libyan)
«  People of mixed origin (e.g., with one parent in one of the visible minority groups listed above).

Are you a member of a visible minority?

Yes [] No []

E. PERSONS WITH DISABILITIES:

According to the Employment Equity Act, persons with disabilities are persons who have a long-term or
recurring physical, mental, sensory, psychiatric or learning impairment and who consider themselves to be at a
disadvantage in employment by reason of that impairment, or who believe that an employer or potential
employer is likely to consider them to be at a disadvantage in employment because of that impairment. This
includes people whose functional limitations due to their impairment have been accommodated in their current
jobs or workplaces (e.g., by the use of technical aids, changes to equipment or other working arrangements).
Examples of disabilities include, but are not limited to:

«  Coordination or dexterity impairment (e.g., difticulty using hands or arms, such as grasping objects or
using a keyboard)

«  Mobility impairment (e.g., difficulty moving from one office to another, walking long distances or using
stairs)

«  Other disabilities (e.g., learning, developmental and other types of disabilities)

Are you a person with a disability?

Yes [] No []

F. EMPLOYEE SIGNATURE:

Signature: Date:
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02-Question 2 Data
The results of your workforce survey including:
7499 the number of employees that were surveyed;
47 the combined number of self-identification questionnaires that were
returned blank, partially and fully completed; and
7452 the number of fully completed and returned self-identification
questionnaires.
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: WSP Canada Inc.
Primary Location: Québec, Québec

Number of Employees: 7499

Ontario 2828
Québec 2195
Alberta 1285
British Columbia 732
Manitoba 153
Saskatchewan 127
Nova Scotia 96
New Brunswick 66
Prince Edward Island 12
Yukon 5

Organization Overview:

NAICS 5413 (Architectural, Engineering, and Related Services)

(WSP is one of the world's leading professional services firms. We provide technical expertise
and strategic advice to clients in theTransportation, Infrastructure, Buildings, Energy, Resources
and Industrial, Environment and Geomatics.)

Key Dates — First Year Assessment

Initiated: 2019-12-17
Received: 2019-12-19
Workforce 2019-12-19
Analysis:

NOTE: 2018-07-18: WSP CANADA INC. PURCHASED OPUS STEWART WEIR & CO LTD AND OTHER
COMPANIES. THIS ASSESSMENT WILL BE TREATED AS A FIRST ASSESSMENT. APPROVED BY GZ.
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COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: | 7499 | 100
Number of questionnaires returned: 7499 | 100
Number of completed questionnaires returned: 7499 | 100

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about

themselves at any time

WORKFORCE ANALYSIS & GOAL SETTING

X X

X X X

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: Contractor used old goal setting tool to establish short & long term goals so |
pre-filled the new Excel Achievement Report for them and will send back to for review and
approval once this is reviewed and approved by manager.
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SUMMARY OF GOALS

Women

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

(EEOG) Gap |(1to3| (3+

years) | years)

# Description # % % % %
01 | Senior Managers -2 27.6 27.6 22.2 27.6
02 | Middle & Other Managers -290 394 394 23.0 394
09 | Skilled Crafts & Trades Workers -1 13.5 13.5 0.0 13.5
13 | Other Sales & Service Personnel -1 50.0 50.0 0.0 54.0

Observations:
Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

(EEOG) Gap |(1to3| (3+

years) | years)
# Description # % % % %
01 | Senior Managers -1 3.2 3.2 0.0 3.2
02 | Middle & Other Managers -41 2.7 2.7 0.4 2.7
03 | Professionals -17 1.5 1.5 0.9 1.5
04 | Semi-Professionals & Technicians -37 2.7 2.7 1.1 2.7
07 Administrative & Senior Clerical 5 55 25 13 25
Personnel

10 | Clerical Personnel -4 2.3 2.3 0.0 2.3

Observations:
Goals have been set appropriately at, or higher, than LMA where there is a gap present.
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Members of Visible Minorities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 | (3+

years) | years)
# Description # % % % %
02 | Middle & Other Managers -47 14.9 17.6
03 | Professionals -5 28.1 28.3
10 | Clerical Personnel -14 17.1 25.2
12 | Semi-Skilled Manual Workers -2 0.0 62.9
14 | Other Manual Workers -1 0.0 31.2

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % %
%12/ Managers -82 5.0 5.0 0.4 5.0
03 | Professionals -223 8.9 8.9 0.9 8.9
04 | Semi-Professionals & Technicians -148 7.6 7.6 1.1 7.6
07 Administrative & Senior Clerical 40 10.0 10.0 11 10.0

Personnel

09 | Skilled Crafts & Trades Workers -1 7.8 7.8 0.0 7.8

10 | Clerical Personnel -15 9.3 9.3 0.6 9.3

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.
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RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e As anumber of gaps are still present, the organization may want to consider conducting
an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of
individuals in all these designated groups.

o A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing
them from achieving employment equity in the workplace.

e Given that there are a number of gaps in all four designated groups, the organization
might consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the
designated groups. This may help them in reducing / eliminating the gaps.

Name of Analyst: Céline Brown

Date: December 23, 2019
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: January 10, 2020 4:25 PM

To: 'ryan.brain@wsp.com' <ryan.brain@wsp.com>

Cc: 'andrew.sebastian@wspgroup.com' <andrew.sebastian@wspgroup.com>

Subject: Government of Canada Agreement Number: 10000259 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Brian Brain:

| am writing to inform you that the compliance assessment initiated on December 17, 2016 has been
completed. As a result of the assessment, WSP Canada Inc. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of WSP Canada Inc. ‘s employment equity
program.

e As anumber of gaps are still present, the organization may want to consider conducting an
Employment Systems Review (ESR) of their recruitment and hiring policies and practices, in
order to identify any potential barriers to the recruitment and retention of individuals in all these
designated groups.

o A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf.

o Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them from
achieving employment equity in the workplace.

e Given that there are a number of gaps in all four designated groups, the organization might
consider forging links with trade programs, career fairs and professional associations in order to
identify qualified potential employees that are members of the designated groups. This may help
them in reducing / eliminating the gaps.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on December 16, 2022. Future compliance assessments will focus
on the achievement of reasonable progress in meeting the goals established in your organization's initial
or updated employment equity submission.

When WSP Canada Inc. is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

008766



These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, WSP Canada Inc. will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your

organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures to remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Céline Brown at celine.brown@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish WSP
Canada Inc. continued success in achieving a diverse and inclusive workplace.

Equipe de 'équité en emploi / Workplace Equity Team

Direction de 'éguité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdec.geca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee~eme@hrsde-rhdecgoca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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Federal Contractors Program December 2019

Women
Representation Availability

TOTAL COMBINED Total Men  Women % Availability % # Gap Goal #
Senior Managers 36 28 8 22% 27.6% 10 -2 10
Middle and Other 1764 1359 405 23% 39.4% 695 -290 460
Professionals 2801 1875 926 33% 22.8% 639 287 926
Semi-Professionals 2260 1731 529 23% 19.5% 441 88 529
Supervisors 1 0 1 100% 5.8% 1 0 1
Admin 449 50 399 89% 81.2% 365 34 399
Skilled Crafts 7 7 0 0% 12.5% 1 -1 1
Clericial 175 39 136 78% 65.1% 114 22 136
Semi Skilled 3 2 1 33% 20.1% 1 0 1
Other Sales 1 1 0 0% 54.0% 1 -1 1
Other Manual 2 0 2 100% 17.6% 0 2 2
TOTAL 7499 5092 2407 32% 30.2% 2268 139 2466

3 yr Goal

27.8%

26.1%

14.3%

10.0%

32.9%

008768



Aboriginal

Representation Availability
TOTAL COMBINED Total Men  Women % % Availability #  Gap Goal #
Senior Managers 0 0 0 0.0% 3.2% 1 -1 1
Middle and Other 7 6 1 0.4% 2.7% 48 -41 15
Professionals 25 14 11 0.9% 1.5% 42 -17 30
Semi-Professionals 24 17 7 1.1% 2.7% 61 -37 30
Supervisors 0 0 0 0.0% 3.1% 0 0 0
Admin 6 0 6 1.3% 2.5% 11 -5 10
Skilled Crafts 0 0 0 0.0% 7.0% 0 0 1
Clericial 0 0 0 0.0% 2.3% 4 -4 3
Semi Skilled 0 0 0 0.0% 0.8% 0 0 0
Other Sales 0 0 0 0.0% 12.1% 0 0 0
Other Manual 0 0 0 0.0% 5.0% 0 0 0
TOTAL 62 37 25 0.8% 2.2% 167 -105 90

3 yr Goal

0.9%
1.1%
1.3%
0.0%
2.2%
14.3%
1.7%
0.0%
0.0%
0.0%
1.2%
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Persons w Disabilities

Representation Availability
TOTAL COMBINED Total Men  Women % Availability % # Gap Goal #
Senior Managers 0 0 0 0.0% 0 0
Middle and Other 8 5 3 0.5% 5.0% 9 -1 9
Professionals 26 16 10 0.9% 8.9% 249 -223 40
Semi-Professionals 24 17 7 1.1% 7.6% 172 -148 40
Supervisors 0 0 0 0.0% 27.5% 0 0 0
Admin 5 2 3 1.1% 10.0% 45 -40 10
Skilled Crafts 0 0 0 0.0% 7.8% 1 -1 0
Clericial 1 0 1 0.6% 9.3% 16 -15 5
Semi Skilled 0 0 0 0.0% 10.3% 0 0 0
Other Sales 0 0 0 0.0% 10.7% 0 0 0
Other Manual 0 0 0 0.0% 6.8% 0 0 0
TOTAL 64 40 24 0.9% 7.6% 573 -509 104

3 yr Goal

0.5%
1.4%
1.8%
0.0%
2.2%
0.0%
2.9%
0.0%
0.0%
0.0%
1.4%
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Visible Minorities

TOTAL COMBINED Total Men Women Representation % Availability % Availability # Gap Goal# 3 yrGoal
Senior Managers 6 3 3 16.7% 11.5% 4 2 6
Middle and Other 263 198 65 14.9% 17.6% 310 -47 290 16.4%
Professionals 788 531 257 28.1% 28.3% 793 -5 792 28.3%
Semi-Professionals 458 339 119 20.3% 18.6% 420 38 458
Supervisors 1 0 1 100.0% 36.7% 0 1 1
Admin 97 15 82 21.6% 19.8% 89 8 97
Skilled Crafts 2 2 0 28.6% 7.8% 1 1 2
Clericial 30 10 20 17.1% 25.2% 44 -14 40 22.9%
Semi Skilled 0 0 0 0.0% 62.9% 2 -2 0
Other Sales 0 0 0 0.0% 39.4% 0 0 0
Other Manual 0 0 0 0.0% 31.2% 1 -1 0
TOTAL 1645 1098 547 21.9% 22.2% 1664 -19 1686 22%
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All Employees Aboriginal Persons w Disabilities Visible Minorities
FULL TIME Total Men Women Total Men Women Total Men Women Total Men Women
Senior Managers 35 27 8 6 3 3
Middle and Other 1688 1296 392 6 5 1 8 5 3 260 197 63
Professionals 2572 1715 857 21 11 10 26 16 10 755 505 250
Semi-Professionals 1556 1129 427 12 7 5 18 14 4 349 246 103
Supervisors 1 1 1 1
Admin 426 48 378 6 6 5 2 3 97 15 82
Skilled Crafts 5 5 2 2
Clericial 154 29 125 1 1 30 10 20
Semi Skilled 3 2 1
Other Sales 1 1
Other Manual 2 2
TOTAL 6443 4252 2191 45 23 22 58 37 21 1500 978 522
All Employees Aboriginal Persons w Disabilities Visible Minorities
PART TIME Total Men Women Total Men Women Total Men Women Total Men Women
Senior Managers 1 1
Middle and Other 76 63 13 1 1 3 1 2
Professionals 229 160 69 4 3 1 33 26 7
Semi-Professionals 704 602 102 12 10 2 6 3 3 109 93 16
Supervisors
Admin 23 2 21
Skilled Crafts 2 2
Clericial 21 10 11
Semi Skilled
Other Sales
Other Manual
TOTAL 1056 840 216 17 14 3 6 3 3 145 120 25
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TOTAL COMBINED
Senior Managers
Middle and Other
Professionals
Semi-Professionals
Supervisors
Admin

Skilled Crafts
Clericial

Semi Skilled
Other Sales

Other Manual
TOTAL

All Employees Aboriginal Persons w Disabilities Visible Minorities

Total Men Women Total Men Women Total Men Women Total Men Women
36 28 8 0 0 0 0 0 0 6 3 3
1764 1359 405 7 6 1 8 5 3 263 198 65
2801 1875 926 25 14 11 26 16 10 788 531 257
2260 1731 529 24 17 7 24 17 7 458 339 119
1 0 1 0 0 0 0 0 0 1 0 1
449 50 399 6 0 6 5 2 3 97 15 82
7 7 0 0 0 0 0 0 0 2 2 0
175 39 136 0 0 0 1 0 1 30 10 20
3 2 1 0 0 0 0 0 0 0 0 0
1 1 0 0 0 0 0 0 0 0 0 0
2 0 2 0 0 0 0 0 0 0 0 0
7499 5092 2407 62 37 25 64 40 24 1645 1098 547
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